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VISION: 

Dalby Christian College upholding the eternal Lordship of Jesus 

Christ, strives to educate, nurture and disciple students for a 

life of serving Him with heart, mind and hand. 

MISSION: 

Dalby Christian College, as a ministry of the Body of Christ, is 

steadfast in its determination to support the Christian home in 

educating, nurturing and discipling each child. This College 

provides an engaging learning environment designed to equip 

each student for a lifetime of serving Christ. The College strives 

to: 

1. Establish all learning upon the foundation of the 

Lordship of Christ and the Bible as the revealed Word 

of God. 

2. Nurture the development of Christ-like character. 

3. Encourage wholesome relationships that express to 

others the grace that is received from Christ. 

4. Recognise and develop each individual’s gifting, skills 

and abilities, encouraging a willingness to serve the 

Body of Christ and the community. 

5. Provide experiences which develop a practical 

understanding of how Christians can live in the world, 

and at the same time serve Christ fruitfully. 

6. Unify all learning experiences within a continuum. 

For the College to achieve these six aims, it is very important 

that the following four principles be declared and understood: 

1. The College provides a professional Christian 

educative service to Christian parents. This service is 

provided in the context of a “Cooperative 

relationship”. The implication of this cooperation is an 

acknowledgement of a responsibility to work 

together, assisting each other attain the stated aims. 

2. All College staff must, as a minimum requirement, 

satisfy the College Board of their regeneration through 

Christ, a consistent and maturing walk with the Lord 

and commitment to developing and utilising their 

ministry gifts. 

3. All College programs are developed within a 

continuum from Kindergarten to Grade 12. They are 

purposefully designed so that students will have been: 

� Challenged with the truth of the Gospel of 

Jesus, and 

� Equipped and encouraged to live this truth in 

serving Him. 

4. College management is structured utilising the Biblical 

model of an eldership (ie the College Board) having 

responsibility for the overall direction of the ministry, 

and a Principal being accountable to the College Board 

for the delivery of the day to day education program. 
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SCHOOL SECTOR:  Independent 

 

SCHOOL’S ADDRESS: 2A Mary Street Dalby  

 

TOTAL ENROLMENTS: 207 

 

YEAR LEVELS OFFERED: Prep to Year 12 

 

CO-EDUCATIONAL OR SINGLE SEX: Co-educational 

 

CHARACTERISTICS OF THE STUDENT BODY:  

In 2011 the Primary school (Prep-Year 7) had a total of 137 students, 70 boys and 67 girls. The Secondary School 

(Years 8-12) had a total of 70 students with 32 boys and 38 girls. The total population of the school in 2011 was 

207 students with 3.9% of the school population being Indigenous students. 

 

DISTINCTIVE CURRICULUM OFFERINGS:   

• Special Needs support from Preparatory to Year 12 

• School based apprenticeships, TAFE programs and vocational subjects. 

• Trade Training Centre courses 

EXTRA-CURRICULAR  ACTIVITIES:  

In addition to the school’s physical education and sporting programs, our students participate in swimming and 

athletics carnivals at zone and regional levels; compete in the local cricket and netball Saturday competitions; and 

under staff supervision, make use of local facilities such as the swimming pool, gym, tennis and squash courts. 

Learn to swim classes are also conducted for the Primary students. Students in Years 4 – 12 participate in weekly 

sport electives. School camps, education visits to different locations (eg. music and drama presentations) are 

conducted throughout the school year. Band and choir opportunities exist for students at both primary and 

secondary levels. Tuition for music and a variety of instruments is also available with many students competing in 

the local Eisteddfods.  

SOCIAL CLIMATE:   

Dalby Christian School fosters a caring environment informed by our Biblical world view. Child protection, 

behaviour management and anti-bullying policies and programs are in place although the school strives towards 

prevention rather than response. 

Staff structures support student pastoral care through Form Teachers and the school Chaplain. Both Primary and 

Secondary departments have co-ordinators of student care and management. A weekly Chapel Service is part of 

the school program and regular inter-house competitions are held to encourage a whole school social 

atmosphere. 

In 2010 a group of 6 students together with the school Chaplain, a parent and a member of the community 

travelled to China for a 2 week mission trip. During their time in China they visited orphanages and helped out 

with the orphanage’s daily activities.  Dalby Christian College recognises the concept of serving as foundational to 

what we were created for in Christ and believe that mission opportunities are invaluable in teaching our students 

this idea of giving of their time and resources in order to bless others and serve God.  
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PARENTAL INVOLVEMENT: 

The College believes that the greatest student outcomes will be achieved when there is a strong partnership 

between the parents and the College. For this reason the College encourages parental involvement in the 

classroom and College activities. 

Parent volunteers are valued partners of school staff for the school’s educational program. The time and abilities 

given by volunteers provides opportunities to enrich the opportunities available to students, adds to our 

resources, and serves the needs of students. For those reasons, a volunteer helper program is recognized as an 

essential element in the school’s overall operation and program. Volunteers assist in the following ways:- 

1. Assisting teachers in academic and sporting programs 

2. Provide valuable feedback to teachers about the program 

3. Encourage students by helping them to progress through positive feedback about their work. 

4. Actively assist with fund-raising and social events. 

The DTripleC (Dalby Christian College Connect) was formed in 2011 as a parent group which focuses on 

developing a stronger College community through running social events throughout the year. In 2011 the DtripleC 

ran a Bush Dance and catered for various school events that were held throughout the year. 

PARENT,  TEACHER AND STUDENT SATISFACTION WITH THE SCHOOL: 

In 2011 a survey was conducted of the parents of the school community in order to gauge the school’s 

effectiveness and to gain information to improve the school. The survey revealed a belief that improvement was 

occurring in the College in many areas: Academic (94%), facilities (100%), feeling of community (85%), and quality 

of curriculum resources (87%). In this survey parents were asked to provide feedback regarding their view on the 

school in general, school community, staff – student relationships, improvements that could be made and positive 

events at the school. Most parents (55.6%) that responded to the survey had been associated with the college for 

more than three years.  Parents see small class sizes as a positive and a negative, in the fact that their child does 

get individual attention but that small class sizes may limit the number of subjects offered in secondary schooling. 

Parents who responded to the survey indicated that Christian values, small class sizes, dedication of teachers and 

the continuum of education from Prep to Year 12 are assets of the school. With student behavior, effort and 

academic standards highlighted as areas that have improved over the past year. Areas of dissatisfaction that were 

noted include limited facilities and resources. 

In term 3 of 2011, teaching and non teaching staff completed a satisfaction survey of which 90% of staff rated 

their satisfaction of working at Dalby Christian College as good through to excellent. 

 

CONTACT PERSON FOR FURTHER INFORMATION:  Mr. Stephen Wilson – Principal 

 

SCHOOL INCOME BROKEN DOWN BY FUNDING SOURCE 

Please refer to the My School website http://www.myschool.edu.au/ for information on school funding. 
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BOARDING AT DALBY CHRISTIAN COLLEGE 

This is a co-education facility catering for secondary students. All students have individual rooms with a bed, 

cupboard space and a desk. All rooms are comfortable with individual heaters and air conditioning ducted into 

each room. Facilities include modern computers and a printer for student study use, and a student lounge and 

dining area. Because the boarding house is on the college campus, students have access to sporting facilities, free 

after school tutoring and supervised computer use. 

 

STAFFING  INFORMATION 

STAFF COMPOSITION:   

The staff at Dalby Christian College consists of full-time, part-time teaching and non-teaching staff with one staff 

member identifying with being Indigenous. 

QUALIFICATIONS OF ALL TEACHERS:   

 

Staff Qualification 
Percentage of classroom teachers and  

school leaders who hold this qualification 

Doctorate or higher 0% 

Masters 10% 

Bachelor Degree 85% 

Diploma 5% 

Certificate 0% 

 

EXPENDITURE ON AND TEACHER PARTICIPATION IN PROFESSIONAL DEVELOPMENT: 

All teaching staff attended the Professional Development week held from Monday 17th January to Friday 21st 

January 2011. During this week Ray Tiller presented Christian Curriculum. Joanne Casey and Janelle Wills from ISQ 

held sessions throughout the year on Literacy topics, Strategic Planning for Professional Learning, Using 

Assessment Data and Using DRA.  

The total expenditure on teacher professional development in 2011 was $4420.00 

The total expenditure on professional development per teacher in 2011 was: $221.00 
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STAFF ATTENDANCE &  RETENTION: 

Average staff attendance for the school:  98.6% 

(Based on unplanned absences of sick and emergency leave periods of up to 5 days) 

From the end of 2010 80.9% of the staff were retained for the entire 2011 school year. 

 

KEY  STUDENT  OUTCOMES 

ATTENDANCE: 

The average attendance rate for the whole school in 2011 was: 93.1% 

Average student attendance rate for each year level:  

Year levels 
Average attendance rate for 2011 

as a percentage 

Year Prep 81.7% 

Year 1 92.1% 

Year 2 93.7% 

Year 3 92.7% 

Year 4 91.2% 

Year 5 96.5% 

Year 6 94.0% 

Year 7 96.1% 

Year 8 94.4% 

Year 9 94.8% 

Year 10 89.7% 

Year 11 95.0% 

Year 12 98.0% 

 

HOW NON-ATTENDANCE IS MANAGED BY THE SCHOOL: 

It is the policy of Dalby Christian College that when a student is absent from school the parent notifies the school 

by phone or email. When the student returns to school they must produce a note from their parent regarding 

their absence.  

Absences are recorded by the class or form teacher when morning rolls are marked; these are then entered into 

the school database by the receptionist. If a parent has not notified the school of a student’s absence that the 

receptionist will ring the parent. 
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NAPLAN  RESULTS FOR YEARS 3,  5  AND 7  AND 9  IN 2011: 

Please refer to the My School website http://www.myschool.edu.au/ for information regarding NAPLAN results 

for Dalby Christian College. 

 

2011  YEAR 12  OUTCOMES: 

APPARENT RETENTION RATE:  Year 12 student enrolment (2011) as a percentage of the Year 10 (2009) 

cohort is: 65% 

Outcomes for our Year 12 cohort 2011 

Number of students awarded a Senior Education Profile 9 

Number of students awarded a Queensland Certificate of Individual Achievement 0 

Number of students who received an Overall Position (OP) 8 

Number of students or are completing or completed a School-based Apprenticeship or 

Traineeship (SAT) 

1 

 

Number of students awarded one or more Vocational Education and Training (VET) 

qualifications 
2 

Number of students awarded a Queensland Certificate of Education at the end of Year 12 4 

Number of students awarded an International Baccalaureate Diploma (IBD) 0 

Percentage of Year 12 students who received an OP1-15 or an IBD 38% 

Percentage of Year 12 students who are completing or completed a SAT or were awarded one 

or more of the following: QCE, IBD, VET qualification 
57% 

Percentage of Queensland Tertiary Admissions Centre (QTAC) applicants receiving an offer 100% 

 

POST-SCHOOL DESTINATION FOR STUDENTS COMPLETING YEAR 12  IN 2010: 

The Next Steps survey was conducted by the Office of the Government Statistician between 4 April and 16 May 

2011, approximately six months after the students left school. Responses were predominantly collected via 

computer-assisted telephone interviewing with a paper-based survey collected from a small number of students 

for whom telephone details were not available. 

School response rate to the survey was 85.7% 

 

School Year 2010 
Number of Students 

in each category 

Percentage of Students 

in each category 

University (degree) 1 17% 

VET total ( Cert IV+ III, I-II, apprenticeship, traineeship) 4 66% 

Working full-time 0 0% 

Working part-time/casual 1 17% 

Seeking work 0 0% 

Not studying or in the labour force 0 0% 

Total Year 12 students (responded) 6 100% 
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